Gender diversity 1s a part of so-
clety, including universities. Insti-
tutions have the responsibility to
create an environment in which
their members and visitors can
work and study without experien-
cing discrimination. Commitment
to ensuring diversity and equal
opportunities for all genders re-
veals a need for improvement in
different areas. This concerns use
of language, pronouns and forms

of address, as well as the ability to

change one’'s name and gender In
official documents and the buil-
dings and infrastructure on cam-
pus. In the course of the current

renovation and construction

works, our university has been
looking into the introduction of
“all-gender toilets™: bathrooms
that can be used by individuals

regardless of their gender iden_t_i_t_y.#/
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This June the Equal Opportu-
nities Office and the Queer De-
partment of the General Stu-
dents’ Committee (AStA) team-
ed up for a campaign as it is In-
ternational Pride Month. From
June 20th to 24th, 2022 select-
ed toilets will be rededicated to
unisex toilets in as many loca-
tions as possible. Unisex toilets
or all-gender toilets are not only
open to men or women but per-
mit individuals of all genders to
access toilets while reducing
disc{ri{r__ﬁiﬁation, Increasing the

self-determination of gender
Identity as well as encouraging
the acceptance of gender
diversity.




